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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHRI

RAM COLLEGE, MJZAFFARNAGAR

Name of the head of the Institution

Dr. Prerna Mttal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01312660738
Mobile no. 9927028908

Registered Email

src_nen@edi ffmail.com

Alternate Email

src. naac@nmai | . com

Address Opposi te Tel ephone Exchange, Parikarnma
Mar g, Mizaffarnagar

City/Town Muzaf f ar nagar

State/UT Uttar pradesh

Pincode 251001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Vinit Kumar Sharnma
Phone no/Alternate Phone no. 01312660738
Mobile no. 9059203539

Registered Email

src_nen@edi ffmail. com

Alternate Email

src. naac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://srcnen. coml AQARL7- 18/ agar _rep
ort 9%202017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://srcnen. com AQAR18- 19/ Cal ender %20
2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.01 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 15- Mar - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting held with

06- Jul - 2018 15



http://srcmzn.com/AQAR17-18/aqar_report%202017-18.pdf
http://srcmzn.com/AQAR17-18/aqar_report%202017-18.pdf
http://srcmzn.com/AQAR18-19/Calender%202018-19.pdf
http://srcmzn.com/AQAR18-19/Calender%202018-19.pdf

| QAC nenbers to 1
reconstitute | QAC,
functions of | QAC and
Revi ew of Adm ssions
| QAC Meeting held with 19-Jul - 2018 35
| QAC nenbers, HoD, 1
Conmittee coordinators to
di scuss academ ¢ and
adm ni strative activity
pl anni ng
| QAC Meeting held Wth 25- Aug- 2018 228
all faculty for 1
di scussi on on teaching
| ear ni ng process and
Research activities
Bl ood Donation Canmp with 28- Aug- 2018 200
Col | aborati on of Bharat 1
Vi kas Pari shad
I nternational sem nar on 07- Sep- 2018 200
I nt roduci ng Japans 1
Taf guard Technol ogy for
waste water treatnent in
I ndi a
Wor kshop on Digital Film 08- Sep-2018 82
Maki ng with col | aboration 1
of Gravity Realm
Producti on House
| QAC Meeting held with 15- Sep- 2018 300
students cl ass 1
representative, class
teachers, nentors and
Proctorial Board for
maki ng effective teaching
and good di scipline
Debat e Conpetition on 20- Sep- 2018 30
Ef fect of Soci al 1
Net wor ki ng on Soci ety
Awar eness Drive by Air 25- Sep- 2018 150
Force Officers 1
Essay Conpetition on 01- Cct-2018 300
topi c Gandhi Ji- A Geat 1
Personal ity
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

0

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Applicable | Not Applicable | Not Applicable 2019 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6967_Quality_Initiatives.xlsx

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 20000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC has taken initiative in the devel opnent and establishnent of quality
benchmark for various acadenm c adm nistrative activities of the institution,
various conmittees are constituted/restructured. Interacting neetings with Heads
of Departnments and coordi nators of various committees to inprove acadenic as well
as research activities and Chal ki ng out the schedule of curricular and
cocurricular activities coordinating with various committees of the college. | QAC
discuss with all committee coordinators about the progress of working tine to
tinme.

Regul ar feedback response is taken fromall stake holders as Students, Parents,
Al umi, Enployers and Faculty. Students Satisfaction Survey has al so been
conducted. Efforts are continuously made to increase the quality at every aspect.

MoU signed with “JAN MANCH social organisation on 30/07/2018, MU signed with
Abhi shek Tel ecom Muzaffarnagar on 20/ 08/ 2018 and MU signed with Sourabh Mttal
Associ ates on 13/08/2018. Consultancy started with Bindal Papers MIIls Ltd. Mn
on 21.07.2018, MU extended for 2 years with Ch. Harchand Si ngh Col | ege, Khurj a,
Bul andshahar on 20/07/2018 and continuous working with all associ at es.

Ent repreneurshi p devel opment and IPR Cell is actively working. Managenent provide
support for research projects and encourage research coll aboration. Financial
support provided for professional nenbership and for publication/presentation of
research papers and also for attending the conferences/sem nars/workshops.
Strengthen the environnental projects for G een Canpus.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6967_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6967_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6967_Minutes.pdf

Acadenmi c Cal endar for the session was as per circulars of CCS University Meer ut
and all departnents prepare their activity accordingly and it is nonitored by

| QAC. Departnental data collection & assisting the staff in fulfilling

requi renments.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Ext ension of comm ttees for working Different nmore commttees have been
specific task and coordi nati on between |[fornmed for snooth functioning of the
t hem Institution nake the coordination

between them and with all departnents.

I nt roduci ng New Cour ses Two under graduat e courses B. Sc. Ag and
B. Voc. (Yoga) introduced in this year

Focus on conducting Val ue added course |Sone val ue added courses conducted with
the col | aboration of our associates as
Personal ity Devel opment with |1 M
Saharanpur and Interview Skills with
I A Muzaf farnagar and sone are
conducted by our Departnents as PC

Har dwar e & Networ ki ng, Web Desi gni ng by
Conput er application Deptt, |nsurance
Awar eness by Commerce deptt, Method in
Organic farnm ng by Bio Science Deptt
etc. Some val ue added courses are al so
part of Curricul um

Academ ¢ Cal endar and nonitoring It was prepared in accordance with the
CCS Uni versity academ ¢ cal endar and
every departnent plan their activity
and cl asses as per the schedule. | QAC
monitor it.

Conf erences /Wrkshops/ seninar to be Many wor kshop and semi nar on techni cal
or gani sed i ssue and on noral issue had organized
by all departnments. Sone of them was
nati onal | evel

Motivate for environmental consequences [Mich nore Wat sapp group constituted
as cl eanliness, paperless comunication |and use of Enmmil work increased to use
and green area devel opnent | ess paper. Lawn and garden conmittee
constituted for effective nonitoring
and devel opnent of plantation.
“Swacchta Pakhwada” observed from1 —
15 Septenber, 2018,

Up gradation of the college Wbsite. The Col | ege Website has been
beautifully redesi gned and upgraded on
regul ar basi s.

Preparation for subm ssion of Annual The report of Al SHE has been upl oaded
Survey Report of Hi gher Educati on. withintime limt.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6967_Contribution.xlsx

CGuest | ectures

Many guest | ectures by eni nent
personality, Industrialist and by
subj ect experts were organi zed.

Academ c tour/ Cultural tours

Al nost every departnent conducted tour
for interested students

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
MANAGEMENT 10- Cct - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03- May- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has a welldefined

adm ni strative structure for effective
governance and for building the

organi zational culture, which is as
follows: 1. Governing Council 2.
Principal 3. Dean Academ cs 4. Counci
of Dean/HODs 5. Class wise faculty
coordi nator/ nmentor 6. Class w se
prefects/student’s representative The
institute has well operating ERP system
for various nodul es as Admi ssion,
Students MS, Fee, Library, Acadenic,
Transport, Hostel, Store etc by which
Aut horities can check working relating
to adm ssion work ( enquiry,
registration, confirmation etc), office
work (fee slip, data managenent etc),
library ( search, Issue and return
books), Store (Lab equi pnents),
teachi ng, attendance, |eave sanction
etc. Also CCTV caneras are installed at
i mportant places and in the cl assroons.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6967_Quality.xlsx

Therefore all activities are nonitored
and observed by the sone deputed
authorities to control the systemin a
di sci plined way. The Principal decides
to execute the sel ected
recomrendati ons. The Institute
practices transparent and participative
governance at all levels. Al the
policies in the matter of planning
human resources, recruitnment, training,
performance appraisal and financi al
managenent are carried out
systematically considering the overal
interest of the Institute and the

st akehol ders. The institute functions
with decentralized adm nistration that
has conpl ete transparency in the
deci si on nmaki ng process. The Governing
council has del egated powers to the
Principal to conduct the Academ cs,
institutional devel opnent, curricular
and extracurricular activities. The
Principal in turn, has del egated
certain powers to the Dean Academ cs,
Dean/ heads of departnents, Chief
Proctor and office staff. The Dean/
head nmeet on regul ar basis (as
required) with Dean Academ cs and with
Principal to discuss acadenic

adm ni strative issues and to take
appropriate decisions tinely. The
Dean/ HODs assign the responsibility to
the faculty and student’s
representative for snooth functioning
of the departnent as well as of the
Institute. For snooth functioning of
the system nmany committees are in
wor ki ng and conmittee coordi nators
submit their report to Principal/ |1QAC
Coordi nator tine to tine as per the
requi rement. The facul ty/enpl oyee
performance i s assessed by self

apprai sal, feedback peer eval uation.
Open recruitnent, continual updating,
wel fare nmeasures, satisfying salary
structure, optiml work |oad, pronotion
for research by participating in

sem nars conferences are the routine
process. Transparent pronotional
avenues and financial rewards,
proportionate to performance, help to
retain the faculty and staff.
Suggestion box is avail able outside the
room of | QAC and Principal office and
suggestions/ conplaints are seen
regularly and suitable actions are
taken by Authority for the regular

i nprovenment in the college. Institute




has integrated Library Managenent
Systemw th DELNET facility which is
connected by ERP. The social nedia
profile of the institute is also
actively managed and news are sent to
print nedial/electronics nedia on
regul ar basis. The | atest news, updates
and information is provided to various
st akehol ders t hrough Facebook,

Li nkedl n, Tweeter and ot her soci al
medi a pl at f or ns.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shri Ram Col | ege believe in "Wrk is Wrship" and to fulfils our believe, we
have best staff and infrastructure to nmet the requirenents. As our college is a
affiliated college by Ch. Charan Singh University, Meerut and it follows al
the instructions regarding curriculumdelivery, docunentation and conpliances.
Col l ege offer the variety of courses at Graduate and Post-graduate |evel in the
coll ege. College prepares its own acadeni c cal endar based on the academnic
cal endar of the affiliating university and all departnents conduct their
activity accordingly. Institute has I QAC for regular quality inprovenent.
Orientation progranmes were organi zed department w se every year for newy
admtted students to make them aware of the mechani smfor curriculumdelivery.
Depart nental head conduct neetings for subjects allotnent. Institute have the
mechani sm of course file in which lecture plan, student’s performances, course
coverage status, syllabus, study naterial are maintained by faculty and it is
regularly nmonitored by HOD and i nspected tine to tine by Dean Academni cs/
Princi pal. Suggestion Box is available outside the | QAC office and Princi pal
of fi ce and any stakehol der can drop his/her suggestion/ conplaints and
Princi pal /1 QAC coordi nator check the suggestion and after anal ysing these
suggestions, best possible efforts are inplenmented. Qualitative progress of the
col | ege depends on the well organisation and adninistration of its courses.
Besi des the use of conventional nethod, various other teaching nethods |ike
Qui z, Group Discussion, Denonstrations, Debates, PPT Presentations, Role Play,
Allied Projects, Games, Short Filns, Industrial Visits, Mdel making, Add-on
practical, Open book tests, Assignnents, Videos, Use of charts and graphs, Case
studies are used for effective curriculuminplenentation. Bridge courses and
renedi al classes are conducted if required. Special classes for week students
are held in sonme inplenentation of the prescribed curriculum College al so have
training and placenent cell for departnents within class routine hours. The
students are equi pped with enployable skills by integrating ICT in al nbst every
curriculum Cl ass tests/surprise test are held after conpletion of a unit of
the syl labus and periodic review of performance of students is undertaken.
Practical, assignnments and co-curricular activity are conducted to support the
curriculum Acadenic review and feedback is taken periodically. The feedback of
al | stakehol ders on college and curricul umwas synthesized and anal yzed by the
teachers and referred to Director to nmake renedial efforts. Sincere efforts are
undertaken to upgrade faculty conpetence for efficient delivery of the
curriculum College conmttee has al so been successful in conducting various
sem nars whi ch include spokespersons from big corporate house that share their
experiences with our students and enlighten them about the current conditions.




Field tours and study tour were organi zed by Departnents, to ensure effective
our students which help students to get placenent in |eading conpanies/sectors.
Al'l students are provided placenent assistance, counselling for enploynent and
sel f/ Soci al entrepreneurship. Review of progress work is taken on nonthly basis
by 1 QAC t hrough all HoD/ Dean and Coordi nators of various commttees and
appropriate reconmendation are inplenmented by Principal.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Life NA 02/ 02/ 2018 30 YES YES
Skills
managenent
Devel opi ng NA 03/ 09/ 2018 60 YES YES

Conmuni cati o
n skills and
Body
Languages

Yoga and NA 24/ 11/ 2018 30 YES YES
Stress
Managenent

Ret ai | NA 01/ 02/ 2019 60 YES YES
Managenent

Bi o- NA 01/ 02/ 2019 30 YES YES
informatics
for
begi nners

17/ 09/ 2018 30 YES YES
10/ 09/ 2018 45 YES YES

Tally

PC
Har dwar e and
Net wor ki ng
for BCA 1
year and
ot hers

Short term NA 21/ 01/ 2019 45 YES YES
course on
web
desi gni ng
for BCA 3 yr

£ $

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Yogi ¢ Sci ence 01/ 07/ 2018
BSc(Agricul ture) Agricul ture 01/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6967_Program_introduced_1606387868.xlsx

BSc(Agricul ture)

Agricul ture

01/ 07/ 2018

BVoc

Yogi ¢ Sci ence

01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
750

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent’ by IQAC with
I I M Sahar anpur
coordi nated by M.
Sourabh Mttal, Conmerce
departnent, SRC

| nsurance Awar eness 11/ 12/ 2018 42
Met hods in Organic 07/ 01/ 2019 30
Far m ng
Slill Devel opnent 10/ 09/ 2018 30
Programe on Art and
Techni ques
Fashion Il lustration 03/ 09/ 2018 24
Scul pture Maki ng 03/ 09/ 2018 24
Graphi cs Desi gni ng 03/ 09/ 2018 24
Garnments Constructions 03/ 09/ 2018 24
Conput er Basi c Course 11/01/ 2019 142
St rengt heni ng Language 25/ 03/ 2019 62
Proficiency on Hindi
Language
‘Personality 01/ 10/ 2018 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BJ Project in BIMC 55
M Project in MIMC 15
BEd I nt ernship 189
MSc Di ssertation in 13
Bi ot echnol ogy
BBA Sumrer Trai ni ng Proj ect 96
BCA Trai ni ng Project 205
BFA Pr oj ect 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6967_Value_added_courses_1606986782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6967_Projects_undertaken_1606389254.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnment of any organi zation, especially a College, heavily depends upon
a well-functioning feedback system It helps in inprovenent of academ cs
quality. It requires a thorough preparation to initiate, launch and inpl enent
the feedback system The structured feedback is collected fromall the

st akehol ders (Students/ Teachers/ Alumi/ Enployers/ Parents) in order to

moni tor the inpression about the college. Parents are one inportant stake

hol der of this system Parent teacher neetings are periodically called at
departnent level in the college and their suggestions are regularly received
and anal yzed. Departnents receive feedback from parents either through parent
teacher neetings or by tel ephonically and discuss different issues related to
the overal |l devel opnent of their ward. Al so feedbacks are obtai ned from al umi
towards their possible contribution to support our students in enployment and
creating an environnment of nore placenments. Feedback is being obtained to

eval uate the performance of the faculty inside the class roomand to eval uate
the facilities provided by the institution every year fromthe students.
Students satisfaction survey was al so conducted by the | QAC of the college to
know the satisfaction |evel on overall functioning of the college as |earning
environnment, canteen facility, functioning of anti-ragging cell, counseling
center, sports facility, infrastructural facilities etc. The questionnaire of
SSS can be downl oaded fromthe website and Students can drop their filled
feedback formin the feedback receiving boxes present in the coll ege canpus.
Teachers also provide informal as well as formal feedback to the head of the
institution on different academic, admi nistrative and other affairs related to
the coll ege. The received feedback is then analyzed by the I1QAC and it is al so
forwarded to the Head of the institution with necessary suggestions based on
the report of feedbacks. Constructive views are incorporated in the system by
head of the institution. Commented views are discussed by | QAC with al
concerned and try to rectify the issues. Gievances (if any) can be registered
to the Grievance Redressal cell and suggestions by all nenbers are invited

t hrough the Samadhan box fixed in the Principals office. The | QAC nake

coordi nati on between various comrittees and between various departnments for
snoot h functioning of the college and to increase satisfaction |evel of al

St akehol der s.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Conmer ce 80 163 71
BFA Fine Art 60 96 43
BSc CBz 120 211 100
BCA Conput er 240 635 199




Appl i cation
BBA Busi ness 180 523 130
Admi ni stration
BCom Commer ce 360 847 274
BJ BIMC 120 175 35
BSc Bi ot echnol ogy 60 132 47
BSc M cr obi ol ogy 60 173 57
BSc PCM 120 268 129
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3355 356 250 17 28

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
295 276 24 32 Nill 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available in the College. The main objective of Mentoring system is to understand
the problems of students and provide the best possible solution to them. The designated mentor serves as a
guardian, friend, guide, and philosopher for allotted mentees. The mentor provides professional support to the
mentee depending on his/her requirements. Mentor provide the necessary help and advice to the mentee to
facilitate his/her academic interest thereby increasing their experience and skills by collaborative work. Every
year, departments individually organize orientation sessions on the class commencement day for students of first
semesters and explain the mentoring system of the department. The allotment of mentees to the mentors is
coordinated by Dean/HoD. In the mentoring process, all necessary information related to the student such as the
contact number, email, category, gender, parent’s contact number etc are initially collected by the department
through the student database format provided by the IQAC. Departments maintain the records of class
tests/surprise tests, attendance records, records of student seminars etc related to the reviewing of the
performance of the students. Teachers discuss with parents during parent-teacher meetings and try to identify
the problems faced by students and related issues. The teachers provide the solutions of the subjective
problems of students in written form and suggest the best advice for his/her personal problem. In some
departments, Remedial classes, Bridge courses and tutorial classes are also organized for interested students.
Mentors/teachers make interaction with students through individual meetings, social networking sites and
interaction boards of learning management system and know about weakness and quality of mentees. Students
have been motivated to participate in all educational, cultural and sports activities. They have also won prizes in
poster presentations, quiz competitions, debates and other similar contests organized by external agencies.
Students have shown outstanding performance in sports tournaments and have been declared as champion in
different events of intercollegiate district sports and games championship, intercollegiate athletic championship



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6967_Demand_ratio_1607064020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6967_ict_tools_1606452365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6967_e_resource_1606452386.xlsx

state sports and games championship. The challenge of the mentoring system is to decrease the drop-out rates
of the college due to shifting of students from general courses to technical and medical courses at the beginning
of each academic session and due to taking admission on less fee in government aided colleges.

Number of students enrolled in the

institution

Number of fulltime teachers

Mentor : Mentee Ratio

3711

295

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
the current year Ph.D

295

276

19

19 118

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ms. Neetu Singh Assi st ant Best Teacher
Pr of essor Award for favourite
teacher of the year
by Jan Manch
( Soci al
Organi sati on)
2019 Dr. Vinit Kunar IQAC / Cl QA Shai kshi k
Shar ma coor di nat or Upl abdhi yo hetu
Shi kshak Gaur av
Samman by Rastriya
Aacharya Kul Manch
( Soci al
Organi sati on)
2019 M. Ri shabh Associ at e Dedi cated Faculty
Bhar dwaj Pr of essor Award by Goodwi I |
Soci ety
Muzaf f ar nagar
2019 Dr. Saurabh Jain Associ at e Best Teacher
Pr of essor Awar d for
I nnovati ve Teachi ng
by Goodwi Il Society
Muzaf f ar nagar
2018 M. Vikas Tyagi Associ at e ‘ Excel | ent
Pr of essor Teachi ng Award
2018 by SRGC
Managenent
2018 M. Manoj Kumar Associ at e ‘ Excel | ent
Tanwar Pr of essor Teachi ng Award
2018 by SRGC
Managenent
2018 Ms. Bi nnu Pundir Associ at e ‘ Excel | ent
Pr of essor Teachi ng Award

2018 by SRGC
Managenent




2018 M . Sandeep Rat hi Associ at e ‘ Excel | ent

Pr of essor Teachi ng Award
2018 by SRGC
Managenent

2018 Dr. Pooja Tomar Associ at e ‘Rising Stars
Pr of essor 2018 Award ' by

SRGC Managenent

2018 Dr. Bushra Aquil Associ at e ‘Rising Stars
Pr of essor 2018 Award ’ by

SRGC Managenent

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA BCA I, 11, V sem 17/ 12/ 2018 26/ 02/ 2019
BCA BCA I, 1v, Vv 23/ 05/ 2019 01/ 07/ 2019
sem
BBA BBA I, 11, V sem 17/ 12/ 2018 26/ 02/ 2019
BBA BBA I, 1v, Vv 23/ 05/ 2019 01/ 07/ 2019
sem
BJ BIMC I, 11, V sem 17/ 12/ 2018 26/ 02/ 2019
BJ BIMC [, 1v, Vv 23/ 05/ 2019 01/ 07/ 2019
sem
BPES BPES I, 11, V sem 17/ 12/ 2018 26/ 02/ 2019
BPES BPES I, 1v, Vv 23/ 05/ 2019 01/ 07/ 2019
sem
BCom C I, L, e vyr 12/ 04/ 2019 25/ 06/ 2019
BSc Bl OTECH I, L, e vyr 15/ 04/ 2019 28/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the Orientation programof newy admtted students, students were gui ded by
the faculty about the continuous internal evaluation. Students are provided
with opportunities to I earn through [ ecture sessions/semnm nars by experts in

different fields beyond the routine |ectures. Faculty nmenbers are al so
encouraged to take on-line courses offered by NPTEL, etc. to upgrade their
know edge and thereby enhance the teaching-Ilearning process. The coll ege has
st andard pedagogi cal practices for Internal evaluation. Regular C ass test,
assignnents, projects are given to students for their assessnent. The Course
file in which the lesson plan, course outcones, course delivery details,
Students perfornmance, |ist of resources devel oped, etc. are docunented and it
is regularly checked by HoD/ Dean and then by Dean Academics / Principal.
Feedbacks were obtained fromthe students through structured questionnaires
related to teaching |l earning process. Feedback fornms on faculty are coll ected,
anal yzed and a report is prepared which helps to inprove the teaching and
| earni ng process. Individual faculty performance apprai sal and sel f-eval uation



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6967_Honours_recieved_1606453533.xlsx
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by faculty is done with a view to assess the faculty effectively. Feedback
system from Alummi, Parents, enployers are also in practice in the college to
i nprove the quality. Organization of Wrkshops, Sem nars, FDP, Staff
devel opnment activities to pronote quality education are in practice. Students
who are found to be exceptionally weak are given special attention. The Coll ege
al so gives special attention on G oup discussion, Field trip/ excursion and
other curriculumactivities so as to make the students engage thenselves in
cognitive learning, |earning through exposure, |earning through peer review
etc. Departnment mamintain the total record of student’s performance with the
hel p of nmentors. Academic nonitoring through daily progress report and nonthly
progress reports are in practice. | QAC Coordi nator and Principal nonitor al
the activities. Review neetings are conducted on regular basis to observe the
pr ogr ess.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Uni versity publishes conmon Acadeni ¢ Cal endar for all courses at the beginning
of each session. In directives with university academ c cal endar, coll ege
prepares its own academi c cal endar well in advance before the commencenent of
the classes and adheres to it in a time bound manner. All the academic
activities by all the departnments are planned and executed as per the proposed
academ c cal endar. The faculty nmenbers prepare the | ecture plan and deliver the
content as per schedul e and HoD/ Dean check the course conpletion status and

quality of content delivered in their department. Dean/HoD is expected to
prepare departnmental function, covering orientation, theory and practical
teachi ng, sem nars, assignnents, sessional exam class tests, comunity, co-

curricular and extracurricular activities etc. The proposed activities are
schedul ed for 20/40 weeks wor ki ng according to senester/annual course
structure. The adm ssion process is centralized process at college | evel under
t he gui delines of CCS University and coll ege has constituted adm ssion
commttee for the snooth functioning about all work related to adnmi ssion. State
| evel Talent Search Exanmination is conducted for Grls for pronoting themin
the education. The College is selected as exam center of university exam nation
and conpetition exanm nation by the CCS University and UP Governnent. Coll ege
has exam nati on committee for conducting all internal and external exam nation
End senester/ annual external exami nation is governed by the CCS University and
i nternal exam nation/sessional exam nation are conducted by coll ege as
instructed in the syllabus of the course.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://srcnen. coml Cour ses. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B BSc PCM 31 31 100
B BSc CBz 14 14 100
BBA BBA Busi ness A 96 89 93
dministratio
n



http://srcmzn.com/Courses.aspx

BCA BCA Conput er 205 202 99
Application

C BCom Comrer ce 229 197 86

BIMC BJ BIMC 58 54 93

M CRO BSc 24 24 100
M CROBI OLOGY

Bl OTECH BSc Bl OTECHNOL 31 31 100

oGY
BFA BFA FI NE ART 39 39 100
BED BEd EDUCATI ON 189 187 99
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://srcnen. coml AQAR18- 19/ Sudent ¥20Sat i sf acti on%®?0Sur vey%202018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 Agarwal Paper 50000 50000
Resear ch Ltd.
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 365 1A 30000 25000
Resear ch Muzaf f ar nagar
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 365 Jai n Carbons 25000 20000
Resear ch Pvt. Ltd.
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 365 Bi ndal s 60000 40000
( Speci fy) Dupl ex Pvt. Ltd.
Any O her 365 Bi ndal s Paper 75000 37500
( Speci fy) MIls Ltd.
Muzaf f ar nagar
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year
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Title of workshop/seminar

Name of the Dept.

Date

Awar eness of I ntell ectual
Property Rights

Busi ness Admi ni stration

10/ 11/ 2018

Awar eness of
Docunent ati on regardi ng

Pat ent

| PRED Cel |

09/ 02/ 2019

Wor kshop on Artificial
Intelligence

Comput er Application

12/ 01/ 2019

| nt er nati onal

wast e water
| ndi a

sem nar

I nt roduci ng Japan’s
Taf guard Technol ogy for
t r eat ment

on

in

SRC

07/ 09/ 2018

wor kshop on “ GOODS

SERVI CES TAX”

Commer ce Deptt

05/ 03/ 2019

Sem nar

on wast e
managemnment

Bi o Sc and Basic Science
Deptt of SRC with

I ndustry experts

06/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Shar kar a Ravi Gaut am District 10/ 06/ 2019 Shar kar a
Yogiraj, Admi ni stration
Vi bhore, N khil | Muzaffarnagar
Kumar, Sachin
Praj apati,
Saur abh Shar ma
VWhat shoul d | Apar na Tyagi, CCs 21/ 04/ 2019 What shoul d |
do? Shi vani Bar man, Uni versity do?
Ver sha Pal Meer ut
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Hone SRGC Pr oduct Pr oduct 27102/ 2019
Aut omat i on Processi ng Devel opnent
t hrough
wor ki ng on
some
proj ects,
Proj ect on
Jaggary
entitled (
Val ue
edi tion of
Jaggary by
Her bal
Coating) is
finalised
for working
on
27/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6967_Awards_won_1607071580.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

51000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not applicable Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Comput er 4 6. 31
Application
Nat i onal Bi osci ence 5 4.1
I nt ernati onal Teacher Education 8 6. 04
I nt ernati onal Basi ¢ Sci ence 1 10. 52
Nat i onal Busi ness 2 7.16
Admi ni stration
Nat i onal Teacher Educati on 2 0
Nat i onal Commer ce 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Basi ¢ Sci ence 1
Bi osci ence 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Extracel Dr. Tar get ed 2018 82 Nanonedi 9
[ ul ar Shahanavaj Oncol ogy cine Biote
vesi cl es Khan chnol ogy
as m RNA n Resear ch
ano- Unit,
shuttl es: Depart ment
Dual role of Phar mac
in tunmor p eutics,
rogr essi on Col | ege of
Phar macy,
Ki ng Saud
Uni versity
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, Riyadh,

Saudi
Arabia -De
part nent
of Bioscie
nce, Shri
Ram G oup
of Coll ege
(SRGC), M
zaf f ar naga
r, India
Denogr ap Dr. Jour nal 2019 4 Shri Ram 3
hi c Adi tya of Col l ege, M
Vari abl es Gaut am Management uzaf f ar nag
as ar
I ndi cators
of

Enot i onal

Intelligen
ce: A

St udy of
Sel ected E
nterprises
of Uttarak

hand
| MPACT Dr. I nt er nat 2018 0 Not Ni |
OF Adi tya i onal Ment i oned

EMOTI ONAL Gaut am Journal of
| NTELLI GEN Resear ch
CE ON THE i n Engi nee
DEVELOPMVEN ring, IT

T OF and Soci a
LEADERSHI P Sci ences
SKILLS: A

STUDY OF

SERVI CE

SECTOR

Addi tive Dr. Eur opean 2018 82 3
potential |Shahanavaj [Journal of Depart nment
of conbi na Khan Phar maceut of Pharmac

tion i cal eutics,

t her apy Sci ences Col | ege of
agai nst cr Phar macy,
ypt ococcos Ki ng Saud

is Uni versity
enpl oyi ng , Saud
a novel am Ar abi a
photericin
B and fluc
onazol e
| oaded
dua
delivery
system
To Dr. 2018 82 Nanonedi 7
Deci pher |Shahanavaj | Mol ecul es cine Biote




t he Khan chnol ogy
Mycopl asma Resear ch
homi ni s Unit,

Pr ot ei ns Depart nment
Targeting of Phar mac
into the E eutics,
ndopl asni ¢ Col | ege of
Reti cul um Phar macy
and Their Ki ng Saud
Implicatio Uni versity

ns in , Saudi

Prostate Arabia -De

Cancer part ment

Eti ol ogy of Bioscie
Usi ng Next nce, Shri
-Ceneratio Ram G oup

n of Coll ege
Sequenci ng (SRCEC), M
Dat a zaf f ar naga
r UP,
I ndi a
Pr epar at Dr. Jour nal 2018 82 2
i on, chara |Shahanavaj of Trace Depart nment
cterizatio Khan El ement s of Bioscie
ns and in in nce, Shri
vitro Medi ci ne Ram G oup
cytotoxic and of Coll ege

activity Bi ol ogy (SRGC), M
of ni ckel zaf f ar naga
oxi de nano r, India -
particles Nanonedi ci
on HT-29 ne Bi ot ech
and SW520 nol ogy

col on Resear ch
cancer Unit,
cell Depart ment
l'ines. of Phar mac
eutics,
Col | ege of
Phar macy,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Ar abi a
Dr. Critical 2018 82 10

Bacterial [Shahanavaj |[Reviews in Depar t nent
i mbal ance Khan Cl i ni cal of Bioscie
and gut pa Laboratory nce, Shri
t hol ogi es: Sci ences Ram G oup
associ atio of Coll ege
n and cont (SRGC), M
ribution zaf f ar naga
of E. coli r, India -
in inflamm Nanonedi ci

atory ne Bi otech
bowel nol ogy




di sease Resear ch
Unit,
Depart ment
of Pharmac
eutics,
Col | ege of
Phar macy,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Arabi a
A ROBUST Dr. | NTERNAT 2019 0 Shri Ram Nill
ORGANI ZATI Vi nit | ONAL Col | ege, M
ONAL Kumar JOURNAL OF uzaf f ar nag
PCLI CY FOR Shar ma COWPUTER E ar
TASK AND NG NEERI NG
RESOURCE TECHNOLOGY
ALLOCATI ON (1'JCET)
A NOVEL
FRAVEVORK
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. Critical 2018 12 10 -Departm
Bacterial [Shahanavaj |[Reviews in ent of Bio
i mbal ance Khan C i nical sci ence,
and gut pa Laboratory Shri Ram
t hol ogi es: Sci ences Group of
associ atio Col | ege
n and cont (SRGC), M
ribution zaf f ar naga
of E. coli r, India -
in inflamm Nanonedi ci
atory ne Bi ot ech
bowel nol ogy
di sease Resear ch
Unit,
Depart nment
of Pharmac
eutics,
Col | ege of
Phar macy,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Ar abi a
Pr epar at Dr. Jour nal 2018 12 2 - Departm
i on, chara |Shahanavaj of Trace ent of Bio
cterizatio Khan El ement s sci ence,
ns and in in Shri Ram
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vitro Medi ci ne G oup of
cytotoxic and Col | ege

activity Bi ol ogy (SRGC), M
of ni ckel zaf f ar naga
oxi de nano r, India -
particl es Nanonedi ¢

on HT-29 ne Bi ot ech
and SW620 nol ogy

col on Resear ch
cancer Unit,
cell Depart ment
lines. of Phar mac
eutics,
Col | ege of
Phar macy,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Ar abi a
To Dr. 2018 12 - Nanoned
Deci pher |Shahanavaj | Mol ecul es i ci ne Biot
t he Khan echnol ogy
Mycopl asma Resear ch
hom ni s Unit,

Pr ot ei ns Depart ment
Targeting of Phar mac
into the E eutics,
ndopl asni ¢ Col | ege of
Reti cul um Phar macy
and Their Ki ng Saud
Implicatio Uni versity

ns in ,  Saudi

Prostate Arabia -De

Cancer part nent

Eti ol ogy of Bioscie
Usi ng Next nce, Shri
-Ceneratio Ram G oup

n of Coll ege
Sequenci ng (SRGCO), M
Dat a zaf f ar naga
r UP,
I ndi a

Additive Dr. Eur opean 2018 12
potential |Shahanavaj |Journal of Depart nent
of conbi na Khan Phar maceut of Pharmac

tion i cal eutics,

t her apy Sci ences Col | ege of
agai nst cr Phar macy,
ypt ococcos Ki ng Saud

is Uni versity
enpl oyi ng , Saud
a novel am Ar abi a

photericin
B and fl uc
onazol e
| oaded




dual
delivery
system
Extracel Dr. Tar get ed 2018 12 9 - Nanoned
[ ul ar Shahanavaj Oncol ogy i ci ne Biot
vesi cl es Khan echnol ogy
as m RNA n Resear ch
ano- Unit,
shuttles: Depart nent
Dual role of Phar mac
in tunmor p eutics,
rogression Col | ege of
Phar macy,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Arabia -De
part ment
of Bi oscie
nce, Shri
Ram G oup
of Coll ege
(SRGC), M
zaf f ar naga
r, India
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 20 25 Nill 42
nar s/ Wor kshops
Present ed 8 18 Nill 25
papers
Resour ce Ni |l Nill Nill 12
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Program

School ,

Muzaf farnagar with

activities activities

Unnat Bhar at SRC Bi 0 Sci ence 2 100
Abhi yan departnent with

Unnat Bhar at

Scout - Gui de Canp U tar Pradesh, 4 189

Bhar at , Scout and
gui de
Ext ensi onal Ashadeep Di vyang 6 200
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Education deptt of
Shri Ram Col | ege
Communi ty Canp Educati on deptt 10 200
of Shri Ram Col | ege
Shri Ram rover U tar Pradesh, 2 24
crew Bhar at , Scout and
gui de
Kal pana chaw a U tar Pradesh, 2 12
ranger team Bhar at , Scout and
gui de
Nai Tal eem NSS 10 50
Seven day speci al NSS 9 50
canp
General awareness NSS 7 100
one day canp
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Mer at han f or
Awar eness About
Breast Cancer

Rs. 50000 cash

Associ ati on Lucknow

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Gur Mahot sav ( Appr eci ati on DM and SDM 50
under the UP Awar d Muzaf f ar nagar
gover nnent schene
“One District- One
Pr oduct”
Sanuhi k Vi wah Participation in DM , 40
Yoj na Rangol i Maki ng Muzaf f ar nagar
40x40 feet
Pi nk Hal f 2nd position and UP Athelitics 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Beti Padhao SRC with Post er 4 100
Beti Bachao Acharya Kul conpetition on
Sanst han Pronot i ng
Muzaf f ar nagar Grl’'s
educati on
Envi r onnent SRC Ener gy 4 250
consequences conservation
awar eness
program
Envi r onnent SRC Pl ant ati on 5 80
consequences program on
wor | d



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6967_Extension_1607338083.xlsx
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envi ronment day

Envi r onnent SRC with Di stribution 4 200
consequences H MADRI of panphl ets on
Ri shi kesh Wat er
Conservation
Envi ronnent SRC wi th Jan Speech 5 100
consequences manch society |[Conpetition on
Save nature,
save
envi r onment
CGender Equity Educati on Speech 5 120
deptt of SRC |conpetition and
wi th Prayatan G oup
or gani sati on di scussi on on
femal e
reservation in
Jobs
Ai ds Bio Sc and Awar eness 4 145
Awar eness Basi ¢ Sc deptt |through Article
of SRC witing
conpetition on
Topic “ Health
is Wealth”
Canpai gn on SRC with Awar eness 8 150
No Pol yt hene Muzaf f ar nagar program
nagar pal i ka Jan
manch sanst han
Swach Bhar at SRC with Awar eness 12 100
Abhi yan District program
Admi ni stration
Muzaf f ar nagar
Canmp on Vot er SRC wi th Vot er 10 100
Awar eness El ecti on Board awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty exchange 10 Hone Institution 15
with I'I MI, Kota,
Sahar anpur
St udent exchange 20 Hone Institution 15
with I'I MI, Kota,
Sahar anpur
Facul ty exchange 08 Hone Institution 15
with CHSM Ghotni
Khurj a
St udent exchange 20 Horme I nstitution 15
with CHSM Ghot ni
Khurj a
I nter 15 365
I nstitutiona



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6967_Students_in_extension_1607338686.xlsx

I nteracti on and Co-
operation for
Academ ¢ Growt h

wat er

Panphl et
di stribution on
conservati on
wi t h H MADRI
Ri shi kesh

260

Hone I nstitution

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Trai ni ng Trai ni ng TCS 01/ 07/ 2018 30/ 06/ 2019 150
and and Project | Consultancy
Pl acenment
Trai ni ng St udent C# Cor ner 01/07/ 2018 30/ 06/ 2019 32
wor k Chapt er
I nternship Pr oj ect DSM Sugar 03/ 03/ 2019 30/ 06/ 2019 5
Vor k Mansoor pur,
Muzaf f ar naga
r
I nternship Pr oj ect Shant i 01/ 03/ 2019 30/ 06/ 2019 3
Wor k Distillery
and Cheni cal
Wor ks,
Sham i
I nternship I nt ernship Muzaf f ar na 01/ 07/ 2018 31/ 12/ 2018 189
for students gar Basic
of education Educati on
depart nent depart nent
Trai ni ng Trai ni ng Raksha 01/ 08/ 2018 29/ 06/ 2019 2
programme 1 in Textil e
nont h Pr oducti on J-4/ 31,
pannel Qur gaon
Export
Conpany
On the Job Proj ect/ Co Bi ndal 21/ 07/ 2018 30/ 06/ 2019 10
t raini ng nsul t ancy Papers M1 1s
Proj ect work Wor k Ltd. Muzaffa
rnagar
Trai ni ng Trai ni ng Bookman- 01/ 08/ 2018 26/ 06/ 2019 8
programe 2 |in G aphics Book
nont h for applied |publication,
art students MZN
Trai ni ng Trai ni ng “ Collars” 01/ 08/ 2018 29/ 06/ 2019 2
pr ogr amre in Pattern Appar el



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6967_Collab_activities_1608974331.xlsx

month 2 maki ng- CAD desi gn
for fashion studi o

desi gni ng

students
Sharing of Wast e Bi ndl as 01/ 08/ 2018 29/ 06/ 2019 20
research managenent Dupl ux Ltd.

facilities Muzaf f ar naga
r
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Abhi shek Tel ecom 20/ 08/ 2018 Trai ning and 12
Muzaf f ar nagar Proj ects
Sourabh Mttal 13/ 08/ 2018 Trai ni ng and 20
Associ at es Proj ect
Ch. Harchand 20/ 07/ 2018 Ext ensi on of MU 28
Si ngh Col | ege, for sharing
Khurj a, research and
Bul andshahar Teaching activity
Jan Manch Soci al 30/ 07/ 2018 To increase 220
Organi sat i on, Soci al and Moral
Muzaf f ar nagar val ues
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4000000

3912282

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass rooms Newl y Added
Canpus Area Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6967_Linkages_1607406414.xlsx
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4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP/ DELNET Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27071 20049342 865 128823 27936 20178165
Books
8885 6339792 182 63012 9067 6402804
Ref erence
Books
Journal s 173 144085 68 50703 241 194788
CD & 986 34310 62 2480 1048 36790
Vi deo
Weedi ng 16 2699 Nill Nill 16 2699
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

Dr. Amt Tyagi

Operating System
Page Repl acenent
Its Al gorithns

Institutional
(Learni ng
Managenent System
(LWVB)

05/ 09/ 2018

Dr. Amt Tyagi

Sof t war e
Engi neeri ng,
Requi r enent

Anal ysi s

I nstitutional
(Learni ng
Managenent System
(LVB)

07/ 09/ 2018

M. Vikas Kunar

Operating System
D sk Schedul i ng

I nstitutional
(Learni ng
Managenent System
(LVB)

06/ 09/ 2018

M. Sanjay Kant

C- Preprocessor

Institutional
(Learni ng
Managenent System
(LMB)

04/ 09/ 2018

Dr. Saurabh Jain

Bio Informatics

Institutional
(Learni ng
Managenent System
(LWVB)

15/ 09/ 2018

Dr. Saurabh Jain

Bio Statistics

I nstitutional
(Learni ng
Managenent System
(LVB)

18/ 09/ 2018
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M. Vikas Tyagi CGenetics

Institutional 17/ 09/ 2018
(Learni ng
Managenent System
(LWVB)

M. Ankit Kumar Annual Physi ol ogy

I nstitutional 16/ 10/ 2018
(Learni ng
Managenent System
(LMB)

Ms. Lavi | ndustri al
Bi ol ogy

Institutional 01/ 10/ 2018
(Learni ng
Managenent System
(LVB)

Ms. Lavi I ndustrial M cro-
t echnol ogy

Institutional 09/ 09/ 2018
(Learni ng
Managenent System
(LMB)

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 318 160 318 0 80 20 36 30 22
g
Added 20 0 20 0 12 0 8 20 0
Tot al 338 160 338 0 92 20 44 50 22

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recording Studio for video/Audio
recording with all
facilities/equipnments as Canera, Mc,
lights, Headphones, Laptop, Desktop,
Webcam Projector, Internet etc. Also
in many class roons Conputer, Canera
and mke facility with high speed
internet thro

http://srcnen. com Medi aCent er. aspx

DELNET E-Library available for free
access of E-books, E-Journals, E-
resources etc

http://ww. srcnen.comd Digital Li brary. as
px

Subj ect Notes and previous year
exam nation question papers of all
Depart nent s

http://ww. srcnen. com E- Cont ent . aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
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component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9500000 9732733 3500000 3422530

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SRCis a part of SRGC that is governed by SRCT. SRGC received the Best
Infrastructure Award on 15 Feb. 2018 by Federation of Wrld Academ cs Hi gher
Education Sunmit 2018. Col | ege has adequate nunber of maintenance staff for
routine mai ntenance work. A M ntenance Manager has been appointed to | ook
after such work but for specific maintenance purpose college has a policy to

hire services on contract. These contract services are continued al npst

t hroughout the year and are also utilized for devel opnmental work. The

mai nt enance and repair of equi pnments/instrunents are taken up through the
suppliers as and when required, advantage of warranty and guarantee condition
are also duly taken for the purpose. The institution also appoints supervisory
staff for a continuous upkeep and mai ntenance work throughout the year who
provide on the spot guidance to the work force engaged on contract for the
pur pose. The overal | supervision however, rests with the maintenance conmmittee
menbers and is nonitored by the adm nistrative head of the Institution. Sone
representatives of the Managing conmttee al so | ook after the maintenance
activities for the Institution as a whole. The information about the pending
mai nt enance services is usually provided through departnmental heads to the head
of the institution for taking appropriate action. The managenent is kept
updat ed about the state of work being undertaken by the Head of the Institution
and the Managenent representative. Construction, maintenance and repairing of
buil dings, library, classroons, electrical appliances and other physica
i nfrastructure as comruni cati on services, security guard, office expenses,
travelling all owances, CCTV surveillance etc. of Shri ramcoll ege are being
done by the decision of Head of the institute with nmanagenment. The Institution
has proactively augmented the infrastructure to keep pace, rather faster, wth
its academi c growth. Although, an envious conmunity support in our phenonenal
growmh multifoldly in respect of students’ strength consequent to our conmunity
sensitization prograns, have put chall engi ng demands on the nanagenent for
rapid infrastructural expansion, yet the founders of the Trust and the coll ege
have managed to keep pace with the academ c requirenents on their own resources
and support fromthe community. Besides, help fromthe Shi Ram Charitable
Trust, M S Madan Construction Co. initially founded by the Chairnman and now
bei ng | ooked after by Er. Sankal p Kul shreshtha-Secretary of the Shri Ram G oup
of Institutions, have contributed largely significantly to help the Institution
keep pace with its faster growh and provide for augmenting the infrastructura
and other requirenents for grow h devel opnent and expansi on al nost at every
stage of its progress.

http://www.srcmzn.com/AQAR18-19/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing

%20physical.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SRCT, TSE(for 1773 19548160
frominstitution |[girls only), Merit



http://www.srcmzn.com/AQAR18-19/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical.pdf
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di scount (admi ssi on
policy for
meritorious

students), Al umi
di scount,

O her (speci al

di scount for poor
st udent s)

Fi nanci al Support
from O her Sources

a) Nati onal Post Metric 1137 27557724
Schol arship by UP
St at e gover nnent

b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and 02/ 07/ 2018 75 Depart nment of
Medi tation Physi cal Educati on,
SRC
Renedi al class in 07/ 09/ 2018 20 Comput er
mat hemat i cs for BCA Application Deptt

students of non
mat hemati cs
backgr ound

Sen nar on 15/ 12/ 2018 60 Dr. SKMttal,
Mat hemat i cal Director, Shanii
Application Institute of Higher

Education, Shanii
Dr. Deepankar
Sharma, Director,
Dr. K. N. Modi
Institute of
Engi neering and Tec
hnol ogy, Modi nagar .

Ent r epr eneur shi p 16/ 11/ 2018 250 | nder epr ast ha
Awar eness Canp Engi neering Col | ege
Under the

Sponsor shi p of
Ent r epr eneur ship
Devel opnent
Institute of India,
Gandhi nagar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam
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examination counseling

activities

2018

Preparati on
of Techni cal
aptitude
t est

20 Nill

3 NiTl

2018

Car eer
Counsel I'i ng

115 165

68 19

2018

Coachi ng
for
Conpetitive
exam nati on
such as
UPJEE B. Ed.
entrance,
TET, NET etc

255 278

118 45

2018

Preparation
of physi cal
fitness Test
for
Uni versity
| evel
entrance
exam nati on
related to
M P. Ed.
andB. P. Ed.
Cour ses

92 Nill

85 NiTl

2019

“Nuneric
Arithnetic m
et hod” cl asse

s for
conmpetitive

exam

70 Nill

38 2

2018

Dr awi ng
Techni cal
exam

7 Nill

3 NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
21 21 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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IaC Pru 111 52 TCS and 172 30

Life ot her
I nsurance conpani es as
Ltd and per annexure
ot her

conmpani es as
per annexure

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 19 B. Sc. PCM Basi c SRC, SRCM B. Ed.,
Sci ence and ot her VMBA, M Sc.
Institutions
2019 8 B.Sc. CBz Basi c SRC, SRCM B. Ed.,
Sci ence and ot her VMBA; M Sc.
Institutions
2019 65 BBA Busi ness A SRC, SRCM MBA, M Com
dministratio| and other
n Institutions
2019 118 BCA Conput er SRC, SRCM MCA, M Sc.
Application and ot her CS, B. Hd.,
Institutions VBA
2019 85 BIMC Journal i sm SRC and MIMC, MA
and Mass Com ot her
muni cation [Institutions
2019 126 B. Com Comer ce SRC, SRCM MBA,

and ot her M Com, MA
Institutions

2019 7 BFA Fine Art SRC and MFA
ot her
Institutions
2019 25 B.Sc. (Bio Bi osci ence SRC and M Sc.
t echnol ogy) ot her
Institutions
2019 35 B.Sc. (Mc Bi osci ence SRC and M Sc.
r obi ol ogy) ot her
Institutions
2019 22 B. P. Ed. Physi cal SRC and M P. Ed. ,
Educati on ot her VA

I nstitutions

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

CAT 5

TOFEL 2
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Any O her

56

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nati onal Sports Day 56 Col | ege 85
Annual Sports Athletic Col | ege/ SRCC 1200
Meet 56
Annual Function-Col ors Col | ege/ SRCC 4500
56
Cel ebration of Children Col | ege 2200
Day 56
| ndoor Ganes (Chess, Col | ege 60
Caron) 56
Cricket match between Col | ege 100
t eachi ng, nonteachi ng
staff and students 56
Mehandi, Rangoli and Col | ege 150
Greeting Card Making
Cont est 56
Cel ebration of Mhatma Col | ege 150
Gandhi / Lal Bahadur
Jayanti 56
Cel ebration of Teachers Col | ege 350
Day 56
Cel ebration of Col | ege 250
| ndependence day 56
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

ol e
Medel in
nt ernati on

al Pro
League
Sports Cha
nmpi onshi p
Hel d at
Kat hnandu
(Nepal) in
Kabaddi

| nt er nat
i onal

1

Nill

BPED18001

Deepa
Shar na

2018

Performa
nce in
Nort h Zone
Handbal |
t our nanent

Nat i onal

Nill

BPES17039

Gar gee
Mudgal
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hel d at
Ch. Ranbir
Si ngh Uni v
ersity,
Ji nd.

2018

Gol d
Medal in
Wi ght
Lifting
Tour nanment
(63Kg)

Nat i ona

Nill

MJI18016

Renu
Rani

2018

Third
Posi tion
in Wishu

Tour nanent
(Under 70)

Nat i ona

Nill

BPES16013

Anshunman
Gaut am

2018

| nt er nat
ional Part
i ci pation
in
Badni nt on
Tour nanent
held in
Nepa

| nt er nat
i onal

Nill

BPES17074

Vajid

2018

First
Posi tion
in Cross
Country

Nat i ona

Nill

BPES16031

Mohd.
Farook S/ o
Mohd.
Mar oof

2018

First
Posi tion
i n Chess

Nat i ona

Nill

BPED18017

Deepa

2018

Second
Posi tion
and 50000
cash in
Pi nk Hal f
Mer at han
Organi sed

by UP

Athelitics
Associ atio
n Lucknow

Nat i ona

Nill

MPED18010

Arpita
Sai ni

2018

Per f orma
nce in
Under 23
UP Cricket
t our nanent

Nat i ona

Nill

FA15053

Har sh
Var dhan

2018

Performa
nce in A
I ndi a
I nter
Uni versity
Gymastics
Tour nanent
hel d at

Nat i ona

Nill

BPES17043

Di | naz




Punj ab Uni
versity,
Chandi gar h

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Various committees are working in the college for snooth functioning and sone
students are involved as nenbers in nany conmttees. Student representatives
are present in various Oganizing Conmttees that work towards organi zi ng
various activities and devel opment progranms such as sports, cultural and
extension activities. They are actively involved in all NSS activities and help
i n coordinating vari ous awareness progranmmes, outreach programes, Bl ood
donation canps. Regularly tree plantation progranmmes are undertaken by students
in association with NSS. Student Council of the college is a formal group of
class representatives fromall the class of each course and have both nmale and
femal e menbers. They always join hands with faculty nenbers and cl ass teachers
to ensure overall devel opnent of the college. Students’ Council hel ps nmaintain
a di sciplined atnosphere in the college. Student Council helps in organising
different cultural programe such as | ndependence Day, Teachers Day, Mahatnma
Gandhi Jayanti, Republic Day, Basant Utsav, Annual function in the college
canmpus successfully. Participation of students in the Students’ Council hel ps
in the devel opnent of their organizational skills. Every year, Students’
Council hel p to organi zes annual college exhibitions in the college canpus,
whi ch al so involves an interdepartnental conpetition and thereafter prize
di stribution through proper judgenent by invited em nent persons of the
locality. College exhibitions highlight different social, acadenic and cul tural
i ssues through charts, nodels and excellent craft work by the students. It
gains wide participation fromthe locality as well. The student representative
at such neetings voices his/her opinions/ideas about various issues keeping in
mnd the interests of the students. They are actively involved in bringing to
the forumthe problens faced by students, so as to facilitate speedy redressed
of grievances. Council puts forward his/her suggestions and different issues
related to the academ c and adnministrative affairs of the college to the Head
of the institution and to the | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

810

5.4.3 — Alumni contribution during the year (in Rupees) :

130000

5.4.4 — Meetings/activities organized by Alumni Association :

2 nmeeting of Alumi association was successfully organi zed during the year.
More than 70 Alummi participated in the Alumi nmeet and col | ege students
presented cul tural programe for the Alumi. Alumi were also invited to share
their experiences and give feedback to the institute for quality inprovenent.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
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6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute has a nmechani smfor ensuring decentralized governance through
del egati on of responsibilities and providing operational autonomy to the
various units. The powers are divested through the Principal to the HODs for
conpl ete transparency in adm nistration and deci si on-naki ng process. The
Coverni ng Body has del egated powers to the Principal in Academ c, institutiona
devel opnment, curricular and extra-curricular activities. The Dean, HODs with
Princi pal have periodic neeting with Chairnman to di scuss academ ¢
adm ni strative issues and to take appropriate decisions. The | QAC fornul ates
common wor ki ng procedures and entrusts the faculty nmenbers with inplenentation
of the policies. For effective inplenentation and inprovenment of the Institute,
different commttees are formed in every acadenic session. Faculty nenbers form
a part of different conmittees entrusted with a range of activities of the
Institute. It enables themto conduct various prograns to showcase their
teaching and admi nistrative skills. The institution obtains the necessary
requi rements of class roons, |aboratories and other infrastructural resources
fromeach HOD wel|l before the beginning of the academ c year. The institution
pronmotes the culture of participative managenent at the strategic |evel
functional |evel and operational level. ¢ Strategic |evel: The Principal,
governi ng body and the 1 QAC are involved in defining policies procedures,
fram ng guidelines and rul es regul ations pertai ning to adni ssion, exam nation,
di scipline, grievance, support services, finance etc ¢ Functional |evel:
Faculty nmenbers share know edge anobng thensel ves, students and staff nenbers
while working for a commttee. Principal and | QAC nenbers coordi nate with Heads
of all conmttee to work properly. ¢ Operational |evel: The Principal interacts
wi th governnment and external agencies HOD maintain interactions with the
concerned departnments of affiliating university. Every departnent prepares a
roadmap for the upcom ng senester/ year in ternms of infrastructural and
academic growh. Institute give flexibility at department |evel also as class
coordi nator or faculty menbers can suggest about to betternment. Students and
office staff join hands with the Principal and faculty for the execution of
different academ c, adm nistrative, extension related, co- and extracurricul ar
activities. Various Conmmittees are in working, sone inportant conmrittee are
listed bel ow Proctoral Board, Sports Committee, Examination Conmittee, Estate
O fice Stock, Hospitality Canteen Conmittee, Lawns Gardens Conmittee, Library
Committee, Academ c Events Commttee, Students Wl fare Commttee, Training and
Pl acement Committee, Cultural Activities Committee, Adm ssion Counselling
Commttee, Anti Ragging Conmittee, Scholarship Conmttee, Research Publications
Committee, Media Commttee, Wnen Gievance Cell, Alumi Conm ttee, NSS
Extension. In spite of the proper channel, College has open door policy also,
anyone can talk to Principal or Managenent by taking prior perm ssion

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Col | ege ensures wi de publicity
through different portals. Students of
all courses are admtted through the
adm ssi on gui del i nes of Chaudhary
Charan Singh University, Merut and
NCTE Del hi. Adm ssion conmttee of the
college deal with all activity related




to admi ssion as duties assignment for
student’s counselling, free online
registration facility, student’s
registration formfilling etc Adm ssion
in sone courses are through university
entrance exam nation, through
uni versity physical fitness test and in
some courses through university online
nerit based system Details of courses
and nunber of admi ssions can be check
on university portal at the time of
adm ssi on through online procedure. ERP
based admi ssion nodule is active for
mai nt ai ni ng Conmputeri zed records of
rel ated aspects of students for
different uses. College adm ssion
policy fully conplies with the
reservation policies of the Governnent
of India.

Industry Interaction / Collaboration

Frequent industrial visits, lectures
by industry experts and field
speci alists are conducted. The

Pl acenent Cell invites nany conpanies
for recruitnment and hol ds training

sessions/internship fairs/study
sessions to prepare students for the

conpetitive job market. Em nent
witers, thinkers, artists, scientists
and nedi a personalities are invited by

di fferent associations and societies,

enabling fruitful interaction.

I ndustrial Collaborations-College has
make col | aborations wi th conpanies,
NGOs and others, to offer training

courses and ot her |earning
opportunities to students.

Col | aborations of NSS with Connecting

Dreans Foundation. MU has been signed

with sone Institutes and Industries in

this year and conti nuous working with
previ ously associ ated nenbers are goi ng
on.

Human Resour ce Managenent

There is a well defined HR policy
which is inplenented by a designated HR
departnent in the Coll ege. The
enpl oyees are governed by HR Policies
whi ch are adm nistered by HR
departnent. Various services rel ated
affairs of the enployees are treated by
HR departnent. The col | ege provi des
speci al | eaves for participating in
conf erence/ wor kshop/ ori ent ati on/ short
termcourse along with the study | eave
as per the rule. Faculty and staff
attend sel f-devel opnent programmes
habitually. To get the optinum
performance fromthe staff, the college




provi des the right conductive
environnment for both the teaching and
nont eachi ng. Annual sel f-appraisal of
the staff is done as per the rule.
Facul ty nenbers and staff nenbers have
been pronoted and recruitment is
undertaken as per requirenent.
Rei mbur senent of fee for professional
body nmenbership and for
publ i shi ng/ presenting research papers
as per policy.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Library is a rich resource centre
of printed and el ectronic resources
wi th constant addition of |atest
publications. The library has procured
27936 text books, 9067 reference books
in various disciplines and 241 Journal s
Periodi cals. 1048 CD Video are al so
avail abl e for the students to provide
soft copy of study material. The
Library is easily approachabl e and
equi pped with instrunents and software
with ICT, 24x7 WFi connectivity and a
capacity of nore than 100 students and
separate space for 30 faculty nenbers.
Subscription to the National Library
and Information Service Infrastructure
for Scholarly Library is equipped with
sufficient nunber of PCs. Coll ege
library organized an I nformation
Literacy Programme on e-resources,
pl agi ari sm and reference nanagenent
tools. Library staff is also engaged in
active research. Some classroons are
equi pped with projectors for nulti-
medi a assi sted cl assroom t eachi ng.
Conput er laboratories are enriched with
adequat e nunber of conputers where all
the conputers in the college are with
internet and intranet facility. Some
equi prents were added in the existing
| aborat ori es. Many News papers of both
| anguages are provided for reading. E-
Shodh Ganga and e- Shodh Si ndhu
subscription are also available in the
[ibrary. Link of E-Library for research
and study naterial are available on the
website. Bus Transportation facility
for staff and students is avail able.

Research and Devel oprent

Along with some national conferences,
many sem nars, tal ks, guest |ectures
and wor kshops were organi zed at the
institution level, for both staff and
students, which speaks of a favourable
and encouragi ng environnment for
research. Research Co-ordination
Conmittee to create awareness about




various fundi ng agencies, their schenes
and to organi ze interactive sessions
wi th em nent schol ars. Adequate
infrastructure, human resources, rich
library and 24x7 W-Fi. Favourabl e and
encour agi ng environment for research.
Col | ege encourages faculty nenbers to
take study | eave and duty | eave to
further their research interests and
interact with other faculty menbers.
Faculty and students regularly publish
their research papers and articles in
reputed national and internationa
j our nal s/ magazi nes. sone faculty
menbers received research
awar ds/ recognition. A journal
‘ PRABHANDAN GURU has al so been
publ i shed wherein different faculty
menbers had contri but ed.

Exam nati on and Eval uati on

Ext ernal Exami nation and eval uation
wor ks were conpl eted within the
framewor k of guidelines stipulated by
the affiliating university and as per
schedul ed dates outlined in the
academ c cal endar. The exam centre
(traditional courses) for fenuale
students was our college under the
observer ship of University
representative but examcentre for nale
students is sonme anot her coll ege as per
uni versity decision. Evaluation process
is well conmunicated to the students
t hrough different means In External
exam nation. Practical exans are
conducted during the University
prescribed tinme period by one externa
and internal exam ner provided by the
uni versity. Mechanismis in place to
address internal assessnment grievances.
Institute have dedi cated exam comm ttee
of teachers to ensure snooth conduction
of exam and tinmely upl oadi ng of nmarks
in the university portal. Internal/
sessi onal exans are conducted snoothly
by Exam nation Committee. Constant
i nternal eval uation/assessnment of the
students’ performance by cl ass tests,
presentations, quizzes, etc

Teachi ng and Lear ni ng

The institution follows and adheres
to the Academ c Cal endar of the

Uni versity. Research-oriented, highly
qualified, conmtted and stable

wor kf orce. 1 nnovative teaching nethods

like group projects, seninars, group
di scussions, field trips, novie

screenings, etc., are adopted to make

teaching learning nore effective and




participative. Self-learning and
lifelong | earning are encouraged.
Literary, debating and depart nmental
societies, talks and projects provide
| earni ng beyond curriculum Critical
thinking is encouraged through debates,
Col | ege magazi ne and newsl etters.
Creativity is fostered through extra-
curricular activities. The Library is a
rich resource centre for printed and
el ectronic resources w th constant
addition of latest publications. It is
easi |y approachabl e and equi pped with
i nstrunents and software for
differently-able. Student feedback is
coll ected and anal yzed regularly to
enhance teachi ng-1earning. E-content
and e-resources are created by faculty
menbers. Online quiz, tests are
conducted. Hands-on training is
provided to students in different
fields. Renedial classes conducted in
nost of the departnents. Guest |ectures
are organi zed by the em nent resource
persons. The Teaching Plan format of
the academi c staff has al so been
nodi fi ed. Instructions have al so been
issued to all academ c departnents to
share Course Qutconmes and Progranme
Qut cones of the respective syllabi and
also to start the practice of shuffling
curricula topics anongst the faculty.

Curri cul um Devel opnent

The coll ege is under the academnic
jurisdiction of affiliated university,
therefore curricul um devel opnent is
finalized by CCS University, Meerut.
El ectives/options prescribed in the
syl | abus are judiciously selected
keeping in mnd, the areas of expertise
of the faculty as well as the needs of
t he students. The institution
encourages our faculty / departnent to
contribute to enrich the curricul um
during the course of its revision

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ERP is operable in many nodul es as
Admi ssion, library, academic, fee etc
and Institute is planning to explore
nore nodul e ef fectively of ERP in next
session. More |CT enabl ed cl assroons,

wifi facility with high speed internet,
departnent havi ng sufficient conputers.
ERP in library is avail able.

Adm ni stration

ERP is in use for academ c and

adm ni strati ve nodule in which | eave




Fi nance and Accounts

sancti oned process, attendance of staff
and students etc are maintained.
Institute is planning to explore
effective ERP for administrative
pur pose in next session. CCTV caneras
are installed at various places and in
the classroons to nonitor all the
activities.

ERP systemis in working for fee
record. There is a Tally system for
mai ntai ni ng account in office.

St udent Admi ssion and Support

Exam nati on

Free online formfilling facility is
provided to every aspirants by
adm ssion committee of the coll ege.
Hel pl i ne nunbers are provided for
online adm ssion counselling at our
website.

Al'l annual and senester external

exam nations are under the university
nmoni tori ng and under CCTV cameras as

per university guidelines.

6.3 — Faculty Empowerment Strategies

Year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of Teacher

2018 Dr Arvind

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Vedwan

2019 Dr.

Nat i onal 5000
sem nar on MERA

GAV MERA TERTH

NA

Tomar

2019 Ms. Laxm

Pooj a Nat i onal 1000
Seni nar on
Heal t h and
Hygi ne
organi sed by
DAV Col | ege
Muzaf f ar nagar

Gour

2019 Ms. Apoorva

Nat i onal 1000
Sem nar on
Heal th and
Hygi ne
organi sed by
DAV Col | ege
Muzaf f ar nagar

Mttal Sem nar

CGovt.

Nat i onal 1000
on Rol e

of Yout h,
Intell ectual s
and | ndustri al
World in Swachh
Bhar at Abhi yan
Organi sed By
Degr ee




Col | ege,

Punwar ka,
Sahar anpur
2019 M. H manshu Nat i onal NA 1000
Ver ma Sem nar on Rol e
of Yout h,

Intellectuals
and I ndustri al
World in Swachh
Bhar at Abhi yan

Organi sed By

Govt. Degree

Col | ege,
Punwar ka,
Sahar anpur

2019 M. Vikas Nat i onal NA 1000
Tyagi Senmi nar on
Heal th and
Hygi ne
organi sed by
DAV Col | ege
Muzaf f ar nagar

2019 M. Ankit Nat i onal NA 1000
Kumar Sem nar on
Heal t h and
Hygi ne
or gani sed by
DAV Col | ege
Muzaf f ar nagar

2019 Ms. Akansha Nat i onal NA 1000
Sem nar on
Heal t h and

Hygi ne

or gani sed by
DAV Col | ege

Muzaf f ar nagar

2019 M. Vivek Nat i onal NA 1000
Kumar Tyagi Sem nar on Rol e
of Yout h,
Intell ectual s
and I ndustri al
World in Swachh
Bhar at Abhi yan
Organi sed By
Govt. Degree
Col | ege,
Punwar ka,
Sahar anpur

2018 M . Bhupendra Nat i onal NA 5000
Kumar sem nar on MERA
GAV MERA TERTH

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year
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Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Trai ni ng NI L 120 Nill
on i npl ene 06/ 08/ 2018 |08/ 08/ 2018
ntation of
Academ cs
Modul e in
ERP
2019 Trai ni ng NI L 22 Ni Il
on i npl ene 06/ 03/ 2019 |08/ 03/ 2019
ntati on of
I nventory
Modul e in
ERP
2019 Trai ni ng NI L 24 Ni Il
on inpl ene 11/ 02/ 2019 |12/ 02/ 2019
ntati on of
Pl acenent
Modul e in
ERP
2018 NI L Trai ni ng Nill 38
on | nmplene |09/08/2018 |10/ 08/ 2018
ntati on of
Fee Mbdul e
in ERP
2018 NI L Trai ni ng Nil | 8
for file |16/07/2018 |17/07/2018
keepi ng
and
docunent
managenent
2018 NI L Trai ni ng Nil | 10
for Telly |04/09/2018 |[05/09/2018
and
accounting
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Communi cati on
Skills

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

FDP on Dat a 8 11/01/ 2019 12/ 01/ 2019 2

Anal ysi s and
Managenent
FDP on 14 02/ 01/ 2019 02/ 01/ 2019 1
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Wor kshop on 12 29/ 03/ 2019 30/ 03/ 2019 2
ICT tools in
t eachi ng
FDP on Java 8 09/ 02/ 2019 09/ 02/ 2019 1
Pr ogr ami ng
I nduct i on 150 25/ 08/ 2018 25/ 08/ 2018 1
program hel d at
SRC
Orientation 250 29/ 09/ 2018 29/ 09/ 2018 1
program hel d at
SRC
FDP on Use of 120 26/ 10/ 2018 27/ 10/ 2018 2
| CT Tool s held
at SRC
Expert Tal ks 96 03/ 11/ 2018 03/11/ 2018 1
on Effective
Teachi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 19 Nill 5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Honours and Cash award
for excellent working.
Interest free persona
| oan. Fee concession upto
100 for wards of
t eachers. Casual Leave,
Earn Leave, Duty Leave,
Mat ernity Leave and ot her
Speci al Leaves are

provi ded as per coll ege
rul es. Sponsorships for

H gher Education like
Ph.D., D.Sc., D/ Litt.
etc.. Financial support

for
publication/presentation
of research papers and
att endi ng Conf erences,
Sem nars, Wrkshops etc.
Various skill/research
devel oprment prograrns.
Free hostel accommopdation
on demand. Canteen
subsi di zed food pri ce.
First aid facility and
free nedical check-ups.
G fts for special

Honours and Cash award
for excellent working.
Free uniform every year
Interest free personal

| oan. Fee concession upto
100 for wards of Non-

t eachi ng enpl oyees.
Casual Leave, Earn Leave,
Duty Leave, Maternity
Leave and ot her Speci al
Leaves are provided as
per coll ege rul es.
Cant een subsi di zed food
price. First aid facility
and free nedi cal check-

ups. Gfts for specia
occasi ons. Vehicle
al | owance. Fi nanci al

support for adversity
(death/fata
decease/ accident etc.)
and al so for good reasons
such as child birth,
marri age of daughter etc.
Training skill
devel opnent programnms. Bus
facility.

Schol arshi ps and Fee
rei mbursenment provi ded by
CGovernnent as well as by

Institute. Fees net out
by Shri Ram Charitabl e
Trust for neritorious and
econom cal |y weaker
students. Free wi-fi and
internet facilities.
Students can use Library,

Sports and I nternet
facility in extra hours

after college timng.

Free adm ssion for
reserved category (SC ST)
students. Free supportive
facility like online form

filling, bank account
openi ng, industri al
visit, Cuest Lectures
etc. Free Carrier
Counsel ling and Mentoring
by expert teachers. Free
renmedi al and conpetitive
classes for interested
students by the
departnents. First Ad
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occasi ons. Vehicle facility and free nedical
al | owance. Teachers can canps. TA for sports and
use Library, Sports and ot her events.
Internet facility in
extra hours after college
timng. Bus facility
acconmodat i on etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nechani smfor conducting internal and
external audits on the financial transactions every year to ensure financial
conpliance. Internal audit is conducted by the Internal Finance Comrittee of

the institution through financial statenents. The conmittee thoroughly verifies
the i ncone and expenditure details and the conpliance report of internal audit
is submitted to the managenment of the institution. External audit is conducted
at the end of every financial year by an external auditor. The accounts of the
college are audited by chartered accountant regularly as per the governnent
rules. The auditor ensures that all paynents are duly authorized after the
audit, the report is sent to the nanagenent for review

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shubham Vi kr am Cenent 5000 Sponsorship for Toppers
Agency Muzaf f ar nagar Medal s
View File

6.4.3 — Total corpus fund generated

57045210. 08

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Menbers from Yes Team nenbers
ot her Col | eges of appointed
of the SRGC conm ttee
Adm ni strative Yes Menmbers from Yes Team nenber s
ot her Col | eges of audit
of the SRGC conmi ttee
deci ded by
Princi pal /
Di rector.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Faculty, through 1QAC, periodically reviews continuously to ensure quality
education ,teaching | earning process is thoroughly nonitored and after revi ewed
along with its structures nethodol ogi es of operation and | earning out cones by
the 1 QAC of the college. The coll ege has a review nechanismthat integrates the
revi ews of feedback from various stakehol der regarding curriculum teaching and
| earni ng outcones. Institute invites parents of the students on various
Institute functions like orientation progranme and student Merit Schol arship
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Awar d cerenony, sports neet, annual function organised every year. Faculty
menbers do interact with the parents of the students regardi ng attendance
i ssue, academi c progress of their ward, as required. Feedback/ suggestions are
collected fromsuch interaction. An exhaustive report is prepared by HOD and
sent to I QAC for review an | QAC conducts neetings with HOD for adopting
renedi al neasures. Teachers hel p students to solve their personal/famly
probl ens al so. The Parent Teacher Association (PTA) is committed to help the
training of understudies. It additionally help in the attention to the
proj ects, consultancy and hel p. Dispersing capability prize regarding the rank
hol ders in studied and in sports. Guardi ans neeting on class premnise are
additionally gathered to break down the exhibition of every understudy in
curricular and co-curricular exercises. It produces associations anong col | ege
and guardi ans to set up organization.

6.5.3 — Development programmes for support staff (at least three)

The Devel opment Program for support enpl oyee by providing partial reinbursenent
of the cost of courses, seni nars and workshops that enabl e enpl oyees to inprove
performance in current jobs and attractive concession upto 100 for taking
hi gher education fromthis college. Gfts/ Awards for appreciation, Annua
i ncrenent, Free uniform 1SO awareness program Skill and Conmuni cati on
devel opnment training programas English speaking, Conmputer Cl asses, free
Medi cal checkup, Free hostel facility on demand, Food on concession price etc.,
Community Service Initiatives. Awareness program about social and environnent al
consequences.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Periodic assessnment of students performance eval uati on process are in
practice and it is maintained by teacher class coordinators. « Wnens Gievance
Cell and Proctorial Board are nade responsible to solve the reform and
Grievance tinely. « National level, State |level, North Zone, University |evel
participation in Sports and Cultural activities be encouraged. ¢ Sol ar panel
was established as alternative and eco-friendly energy resources. « The coll ege
library is updated with nore books Journals etc. ¢ Al the departnents are
provi ded broad band internet facility. « Wfi and LAN connectivity is provided
 Teachi ng ai ds have been enhanced since the |ast accreditation by providing
facilities like- nore Projectors, video CD's ¢ Laboratories have been enhanced
wi th new equi pnents. ¢ Career Counselling cell has been nade nore proactive. -
Enhancenent of Renedi al and Conpetitive classes. ¢ W got nore students pl aced
with the training bodies collaborations. ¢« Mre Entrepreneurship prograns
organi sed and student got succeed as a entrepreneure The col |l ege has adequate
system for mai ntenance ¢ Many awards received by the students in externa
activities. « The working of | QAC should be functional for quality enhancenent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC 06/ 07/ 2018 06/ 07/ 2018 06/ 07/ 2018 15
Meeting held
with | QAC




nmenbers to
reconstitute
| QAC
functions of
| QAC and
Revi ew of
Adni ssi ons

2018

| QAC
Meeting held
with | QAC
nmenbers,
HoD,
Conmmittee
coordi nators
to di scuss
acadeni ¢ and
adm ni strati
ve activity
pl anni ng

19/ 07/ 2018

19/ 07/ 2018

19/ 07/ 2018

35

2018

MoU
ext ended for
2 years with
Ch. Harchand

Si ngh
Col | ege,
Khurja, Bula
ndshahar.

20/ 07/ 2018

20/ 07/ 2018

30/ 06/ 2019

428

2018

Consul t ancy
Started with
Bi ndal
Papers M1Is
Ltd. Muzaffa
rnagar

21/ 07/ 2018

21/ 07/ 2018

21/ 07/ 2018

60

2018

MoU si gned
with “JAN
MANCH"
soci al organ
i sation.

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

200

2018

MoU si gned
wi t h Sour abh
Mttal
Associ at es.

13/ 08/ 2018

13/ 08/ 2018

13/ 08/ 2018

20

2018

MoU si gned
with
Abhi shek
Tel ecom Mz
af f ar nagar

20/ 08/ 2018

20/ 08/ 2018

20/ 08/ 2018

12

2018

| QAC
Meeting held
Wth all
faculty for
di scussi on
on teaching
| ear ni ng

25/ 08/ 2018

25/ 08/ 2018

25/ 08/ 2018

228




process and
Resear ch
activities

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cel ebration
of | ndependence
Day

15/ 08/ 2018

15/ 08/ 2018

200

150

One day
program on
i nter
gener ati onal
bondi ng

25/ 09/ 2018

25/ 09/ 2018

55

35

Sem nar on
Human
Trafficking (
by Commerce
deptt)

18/ 10/ 2018

18/ 10/ 2018

43

48

Observance of
Vi gi | ance
Awar eness Week

29/ 10/ 2018

31/10/ 2018

70

56

Cel ebration
of Constitution
Day

26/ 11/ 2018

26/ 11/ 2018

74

62

Cel ebration
of Republic Day

26/ 01/ 2019

26/ 01/ 2019

196

120

Cel ebration
of Wonen's day

08/ 03/ 2019

08/ 03/ 2019

147

35

Post er Maki ng
Conpetition on
"Save the Grl

Child""

10/ 11/ 2018

10/ 11/ 2018

48

16

Cel ebrati on
of Mot her's Day

11/ 05/ 2019

11/ 05/ 2019

72

63

An awar eness

sessi on on

"Nasha Mkt
Bhar at "

22/12/ 2018

22/ 12/ 2018

80

90

Awar eness
Program on NARI
SURAKSHA
(Fermal e Safety)
wi th Police
Depart nent

19/ 01/ 2019

19/ 01/ 2019

120

43
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Muzaf f ar nagar

Mehandi and 30/ 10/ 2018 30/ 10/ 2018 55 25
Rangol i
Competition

TSE (for 22/ 06/ 2019 28/ 06/ 2019 260 Nill
girls only) for
upcom ng
sessi on

Fashi on 03/ 05/ 2019 05/ 05/ 2019 500 600
Spl ash

Sem nar on 09/ 02/ 2019 09/ 02/ 2019 102 68
Gender Equity
by Teacher
Educati on
Depart nent

Speech 23/ 03/ 2019 23/ 03/ 2019 50 45
Conpetition on
Wonen
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Panel s of the capacity of 160 KV were installed already on the rooftops

of various buildings of SRGC. This Solar Energy Plant would fulfill a major
part of energy requirenent of various buildings including | aboratories,
cl assroons, veranda and pat hways etc. of SRGC and also it will help to save

environment. The col |l ege has already been using LED lights for |owering the
consunption of electricity during darkness in day tine and in the evening. The
noti ces, board, placards have been posted on the walls and polls indicating
save energy/electricity, switching off the equi pements when they are not in
use, use of plastic bags/single use plastic nmaterial is discouraged etc. Qur
Canpus is an obvious |ush green canpus which has ot of fruit bearing trees
i ncl udi ng mango, jamun, bel along with other plants and green area. The green
area in the canpus is alnost 70 of total area other then built area. A well
functioning Rain Water Harvesting Systemis also maintained in the canpus.
Col l ege regularly pronotes clean and green canpus and di scourages the use of
singl e-use-plastics and work to consunme waste material for getting sonme useful
things. Qur focus is to neet out 100 percent of power consunption by solar
power plant.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4

Ranp/ Rai | s Yes 4

Rest Roons Yes 4

Scri bes for exam nation Yes 7
Any other simlar Yes 4
facility

7.1.4 — Inclusion and Situatedness

Year |Numberof |Numberof | Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 05/ 11/ 2 2 Help in 105
018 Donat i on need
Canp
(d ot hs,
Foot wear,
Dai |l y
essenti al
etc)
2018 Nill 1 02/ 07/ 2 1 Yoga Me Pronot e 80
018 ditation heal t h
wor kshop [Awar eness
2019 Ni Il 1 16/ 01/ 2 1 Qi z Envi ron 180
019 Contest |nmental Co
for Envir |nsciousne
onnent al SsS
i ssues
2019 Ni |l 1 18/ 01/ 2 1 Qi z Cener al 200
019 Cont est |Awar eness
for and
Cener al I ndi an
Awar eness | Cul ture
2019 Ni Il 1 26/ 01/ 2 1 Jhanki 30
019 on Swach [Awar eness
Bhar at about Ce
Abhiyan [anliness
2018 1 Nill 14/ 09/ 2 1 Speech | nporta 78
018 conpetiti nce of
on on Nat i onal
Wrl d | anguage
Hi ndi day |in Indian
culture
2019 1 1 19/ 06/ 2 1 Sem nar Adopt 150
019 with NGO [village B
SAWL ahadar pur
Kherivira
n for dev
el opi ng
sports ac
tivities.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Li brary staff

01/07/ 2018

resources of

Library is the nost

i mportant place in a
col | ege where the

| earni ng are
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avail able to the
students, faculty, staff
and others. It should be
in easy reach of all the
stake hol ders of a
college. The library
staff of SRC is not only
well qualified but also
trained for extending its
hel p to students and
ot hers whenever required.
They are techniqually
sound and they have
conpl ete know edge of
avai | abl e books,
ref erences, journals,
peri odi cal s and ot her
stuff as a know edge
resource. Their attitude
and behavi our with
students and others are
so well and hel pful that
anybody feels friendly
while in the library. At
the same tinme they adopt
conmpl ete professionalism
mai ntai ning discipline in
the library so that a
peaceful environnent can
be crated and no
di stur bance occurs for
| earners and researchers.
Li brary staff in the
college is so well
manner ed and techniqual ly
sound that it is the nost
preferred place for
student after their
cl asses.

Facul ty

01/07/ 2018

Teachers is the main
constituent of teaching-
| earning systemin a
col | ege. Teachi ng
| earning can only be
successful if the faculty
menbers are well
qualified, professionally
sound, equi pped with good
comuni cation skills and
wel | manner ed. Teacher -
student relationship in a
college reflects in the
end result of academ cs
and overal |l environnent
of the institution. In
Shri Ram Col | ege the
teacher are expected to
mai ntai n the hi ghest




degree of acadenic
di scipline which is the
forenost requirenent of
academ c effectiveness
and success. The teachers
are al so expected to hold
m ni num qual i fi cation and
al so enhance their
qualifications while
continuing their
prof ession. They are
supposed to participate
in various research
activities including
writing research papers,
conferences, seninar and
book/ chapter witing.
Teacher shoul d see that
there is no
i nconpatibility between
his precepts and
practice. The teacher
shoul d give an equa
treatnment to all the
students, parents and
col | eagues wi t hout
di scrimnation based on
caste, creed, religion,
gender or soci 0o-economi c,
regi onal background.
Teachers shoul d al so
refrain from
mani festation of their
political inclination in
and out of the class.

CGover ni ng Body

01/07/ 2018

The governi ng body of
the college is
responsi bl e for ensuring
the effective managenent
of the institution and
for nmaking policies for
its future devel opnent.
It will act to approve
the m ssion and strategic
vi sion of the
institution, long-term
acadeni c plans and ensure

that these neet the

interests of al

st akehol ders of the
institute, including

| ocal comuniti es,
CGovernnent and ot hers
representing public
i nterests. Governing body
ensures conpliance with
t he statutes, ordi nances

and provisions regul ating




their institution,

i ncl udi ng regul ati ons by
Statutory bodies, such as
UGC, as well as
regul ations laid out by
the State governnent and
affiliating University.
The governing body is
Patron of the whole
col l ege community that
i ncl udes teacher,
students, technical
staff, non teaching staff
and ot her stake hol ders.
It is the main source of
inspiration to lead the
coll ege on the path of
success.

Pri nci pal

01/07/ 2018

As the Academ c and
Admi ni strative Head of
the Institution the
Princi pal plays an
important role of a
| eader who takes the
col l ege community on a
hi gher path of progress.
The principal should
possess all those
qualities which he wants
to inculcate in the
teachers, students and
ot hers. He should be well
qual i fied, should hold
the hi ghest possible
degree. He shoul d be
capabl e of discharging
academ cs and
adm ni strative
responsibilities with
excel l ent comuni cati on
skills. He is al so
expected to hold a good
noral character and a
good behavi our. The
Princi pal should ensure
t he existence of an
academ c environnent
within the Coll ege and
shoul d endeavour for its
enri chment by encouragi ng
resear ch, devel opnent,

i nnovati on and
entrepreneuri al
activities in the canpus.
He shoul d protect the
collective interest of
different sections of the
institution so that




everyone can perform best
for the institution.

Dean/ HoD

01/07/ 2018

The Dean/ HoD pl ays an
inmportant role in
i npl enenti ng plans and
policies formul ated by
Managenent on the ground
| evel. HoD remains in the
direct touch with faculty
menbers and students. He
is also a |link between
col l ege and
par ent s/ guar di ans of the
students. He is
responsi bl e for
organi si ng al umi
activities in the
college. He remains in
directly involved in
various departnenta
activities and conmittees
and can nonitor themthe
best. HoD shoul d create
such an environnent which
is conducive for research
ori ented academi cs. HoD
is expected to upkeep and
enforce the discipline
rel ated to academ cs,
behavi oural nanifestation
of all students,
faculties, staff and
ot hers that hel ps
mai ntai n canpus-serenity
required for academ cs.
HoD shoul d al so pronote
the co-and-extra-
curricular activities
anongst the students and
faculty of the
i nstitution.

St udent s

01/07/ 2018

A col l ege is known by
its students, if inmage of
students is good it
reflects the good i mage
of the college. Thats why
students are the main
constituent of a college
around whom the hol e
system revol ves. The
quality of student is a
reflection of the quality
of academ cs, co-
curricular, extra
curricular activities.
The students of this
col l ege are expected to




mai ntai n the hi ghest
degree of discipline,
which is reflected in the
attendance in the class,
uniform participation in
various activities, their
results and ot her
achi evenents and their
all over image in the
soci ety. They shoul d cone
to the college in tine
and | eave col |l ege after
the classes. Al students
nmust uphol d academ c
integrity, be respectful
to all persons, to their
rights, to the college
property and to the
safety of others. All
students nust avoid from
i ndulging in any and al
forms of m sconduct
i ncludi ng partaking in
any activity off-canpus
whi ch may affect the
Institute’s interests and
reputation substantially.
St udents shoul d not fal
in any activity that
pronot es discrimnation
(physi cal or verbal)
based on an individual’s
gender identity, caste,
race, religion or
religious beliefs,
col our, region, |anguage,
disability, marital or
fam ly status, physical
or mental disability etc.
A student should not fal
in any act of ragging or
harassnents of new
students, harassi ng wonen
or eve teasing or
har assi ng younger one. A
student should perform
academi c activities by
et hi cal neans and
accurately.

Al umi

01/07/ 2018

Alumi is an essenti al
component of a coll ege as
they play as a flag
bearers for the college
i mage. They carry a tag
of the college nane and
its image throughout
their life. Thats why a
alumi remains as a part




of the college al ways.
Alumi are norally
responsi bl e for advanci ng
the Institute’ s mssion
t hrough prof essi ona
conduct and a conmit ment
to excel |l ence. They
shoul d make their best
efforts to keep in touch
wi th coll ege by any neans
t hroughout their life.
They shoul d al so
contribute actively in
growt h and devel opnent of
the coll ege. Al umi
menbers are expected to
support the students of
the Institute in terns of
ref erences, gui dance and
pl acements. Al umi
menbers are al so supposed
to follow the rules
regul ati ons of the
Institute inside the
canpus.

Parents

01/07/ 2018

The parents are an
i mportant stake hol ders
of an academ c
institution and they are
al so responsible for the
devel opnent of academ c
environment in the
col |l ege. The parents/
guardi ans of students are
suppose to support and
encourage their wards in
t he devel opi ng and
nurturing a better
academ ¢ environnent and
di scipline in the canpus.
The parents shoul d
devel op good
relationships with their
wards to incul cate good
noral val ues deep in
their personalities. As
nmenbers and partici pants
in the College comunity
parents shall respect the
dignity, culture, val ues
and beliefs of each
menber of the Coll ege
community. Parents shall
(a) refrain from engagi ng
in malicious or
j udgnment al gossip (b)
refrain fromany conduct
that may be characterised




as bul l'ying, harassnent
or discrimnation (c)
ensure any conpl ai nt
complies with the
conpl ai nt process in this
Code of Conduct (d) use
| anguage which is
inmpartial, respectful and
honest and not offensive,
insulting or derogatory.

Nont eachi ng staff

01/07/ 2018

The non-teaching staff
is the backbone of the
academ ¢ and
adm ni strative system of
a college. They may not
be visible but are
responsi ble for all the
wor k that support the
academ cs directly or
indirectly. The non-
teaching staff should
acquai nt thensel ves with
the Coll ege policies and
adhere to themto their
best abilities. They
shoul d cooperate the
proper functioning of the
col | ege by engagi ng
t hensel ves in routine
devel opnmental activities
organi sed by the Head,
Princi pal or Managenent
of the college. The
should refrain from
spreadi ng any political
agenda i nside the canpus.
They often have access to
confidential information
regardi ng exam nation
matters and other matters
relating to other staff,
t hrough official records.
They should performtheir
duties with honesty and
integrity. There shoul d
be no falsification of
of ficial docunents
entrusted to them They
shoul d al so be
responsi bl e for the
proper use and
mai nt enance of coll ege
equi pmrents and furniture
in the
Labor at ori es/ cl asses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants




Teachers Day 05/ 09/ 2018 05/ 09/ 2018 550
cel ebration
Val ue education 11/ 02/ 2019 14/ 02/ 2019 34
cl asses
Gandhi / Lal 01/ 10/ 2018 01/ 10/ 2018 250
Bahadur Shashtri
Bi rt hday
Cel ebration
Chi | drens Day 14/ 11/ 2018 14/ 11/ 2018 700
Cel ebration
Mat r bhasha Di vas 14/ 09/ 2018 14/ 09/ 2018 400
Cel ebration
Envi ronnent Day 05/ 06/ 2019 05/ 06/ 2019 250
Cel ebrati on
Basant Panchmi 09/ 02/ 2019 09/ 02/ 2019 150
Cel ebration
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 182
Cel ebration
Sem nar on Rol e 20/ 04/ 2019 20/ 04/ 2019 175
of Teachers in
Nat i onal
Devel opnent
Sem nar on world 22/ 03/ 2019 22/ 03/ 2019 240
wat er day ( save
wat er)
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Shri Ram Col | ege includes environnmental awareness and energy conservation in
its priorities. Keeping this objectives in view SRC organi ses various events
t hrough NSS programmes where environnent awareness i s created anongst nasses,
besi des this awareness canpai gns, cleanliness drives, Shrandaan, etc. are al so
organi sed. Under Swachh Bharat Abhiyan initiated by Honble Prine M nister of
I ndia SRC mai ntains conplete cleanliness in and around the canpus. SRC spends
| acs of rupees on nulti acres wi de, green, clean, well-nmaintai ned and eco-
friendly campus with rain water harvesting unit and Conpost pit which are
mai ntai ning by the Lawns and Garden Committee. Lawns Garden conmmittee has been
formed for the identification and preservation of the natural resources present
in the college canpus and for regular nonitoring. SRC al so organi ses through
screeni ngs of novies and docunentaries, experts tal ks and conpetitive event on
i ssues related to environnent and social values. Tree plantation is al so done
on regul ar basis on special occasion as Teachers’ Day, Founders’ Day,

Envi ronnent Day, Earth Day etc. Use of plastic is discouraged at the same tine
chewi ng of pan-nmasal a, snoking has been nade strictly prohibited in canpus. The
departnent of Fine Arts usage waste nmaterial to create artistic nmaterial with
an objective that every student knows the creative uses of waste materials in
their basic life. SRC al so pronotes paperless working. SRC does not present the
gift made by plastic rather we present our guests the saplings, inspiring them
for environmental consciousness. ERP software used to reduce the use of paper
Chewi ng of panmasal a, Snoking is prohibited in canpus. Single use plastic is
banned in canmpus . Sol ar power installations:-160 KVA Sol ar Power Panel already
installed on the rooftops of buildings in the canpus as the use of alternative
eco-friendly energy resources. Waste nmanagenent:- The deptt of Fine Arts of SRC



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6967_promotion_activities_1607677273.xlsx

use all waste material to create artistic material out of waste. Qur objective

is that every student should know the creative uses of waste materials in their

basic life style, usage of papers, wires, chains, Tubes, cartoons, nagazines
etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1- Green Canpus Initiative 2- Adopt six village for devel opnment under the Unnat
Bharat Abhiyan and A village Bhadarpur Kheriviran is al so adopted for
devel oping as Sports Village with the Collaboration of NGO SAW.. 3- Annua
Sport’s Week and various sports conpetitions and sports training as a routine
work to inprove the fitness of students and carrier building in sports. 4-
Financial aid to the neritorious and poor students by the Coll ege Managenent
for studying in the college. 5- Regular Career counselling of students
t hroughout the year for correct guidance at district level, for it college have
a special teamwhich deal in all the school s/coll eges near about areas upto 100

km redius. 6- Skill devel opnent and Training prograns for students and staff
menbers by the college. 7- Devel opnent of sone projects under the innovation
cell. 8- The Tal ent Search exam are conducted every year to pronote the girls

students in higher education. 9- Many plantation prograns are organised in
house and outside the college every year on special occasions. 10- Awareness
program on regul ar basis for saving natural resources.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://srcnen. coml AQAR18- 19/ best %20pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institute focuses on val ue based education, inter
disciplinary research and sustai nabl e devel opnent with the service to the
community. Its location is within the city. Teachers work with determ nation
and patience to achi eve students satisfaction at all |evel such as their
academ c pursuits and evolve their capabilities for the job market. College get
excel l ence in academ cs and sports. Eleven students of our College got rank in
the nmerit [ist of University toppers. MIMC, BFA and B. Com students was awarded
with Gold Medal by University authorities for getting top positions in the
course on the occasion of convocation of CCS University, Meerut. Qur Coll ege
team al so achieved the first position (Gold Medal) continuously since |ast 08
years in intercollegiate Volleyball tournanent held by CCS University, Meerut
and every year, many students participate at International/National/North
Zone/ University level tournaments of various ganes and got nedals. College
provide the quality sports facility, playground and training from expert
trainers so that nmany students selected in the National/State |evel teans every
year. College its versatile in nature to fulfil need of nature, building is

designed for proper natural life, cool environnent during sunmer due to |ush
green grass and surroundi ng shady and green trees, proper air ventilation in
cl assroons, office, labs, library etc.160 KVA Sol ar Power Panel is installed on

the roof top of building in the canpus. The departnents of the college provides
a better platformfor extra co-curricular activities as well as soci al

activities. The students are satisfy with college facilities and attendance and
pass percentage of the students are conparatively better in out college.

Provide the weblink of the institution

http://srcnen. conf AQARLI8-19/instituted®?0di stinctiveness. pdf



http://srcmzn.com/AQAR18-19/best%20practice.pdf
http://srcmzn.com/AQAR18-19/institute%20distinctiveness.pdf

8.Future Plans of Actions for Next Academic Year

ERP i nplenentation to use nore effective nodules to the existing MS systemto
make it effective for e-governance and snmooth conduction of acadenic and
adm ni strative activities. A detailed exercise will be undertaken to anal yse:
Happi ness | ndex of teaching and Nonteaching staff nenbers. To invite nore em nent
academ ci ans, professionals, executives fromdifferent fields to give up to date
and practical know edge to the students as well as to the teachers . Planning to
conduct a large nunber of pre-placenent activities for the final year students of
various courses. Mrre activities of social outreach would be organized Iike Cloth
donati on canps, blood donations, plantation drives, environment awareness events
etc. Increase the use of ICT tools for teaching, Devel opment of |CT enabl ed

cl assroom Devel opnent of e-contents will be on priority. Mre sessions on online
cl asses. More Participation in the online FDP, online webinar, online courses so
that work of college will be snoothly run as usual. O gani se workshop for

students as well as for faculty online node al so. Fee relaxation of nore students
on the basis of talent search exam It may be consider for boys al so.
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